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YOUR PERSONALITY IN 12 WORDS

Alex

Core drive

adventurous - optimistic - exploratory - enthusiastic

Attention style

outward - conceptual - curious - expansive

Operating style

relational - flexible - expressive - responsive

A few words for the pattern. The report adds the detail.
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A FEW THINGS THAT MAKE YOU, YOU

You at a glance

How you may come across
lively open to possibilities
quick to connect ideas

You often bring energy to a moment by
making the first move, linking ideas,
and noticing what could happen next.

What matters underneath
close to others  independent

open to input

You value closeness and useful input,
but you still want your choices to

remain your own.

A strength you bring
spots useful options
encouraging
gets people involved

You can spot a promising direction,

explain why it matters, and help other
people see how they could join in.

CHAPTER 01

What makes you,
you

Alex, you want room to explore, follow what feels alive, and choose your own direction. You also want
solid people around you and some sense that the ground won’t vanish under your feet. Support feels

good when it gives you confidence, not when it boxes you in.

The hard part is that freedom and security can pull you in opposite directions. A new plan can bring a
rush of hope, while sticking with one path long enough to build something real can start to feel
limiting. At the same time, having too little structure can leave you restless or unsure about what to

trust.

When this gets in your way, you may start more than you can keep up with, put off dull details, or
make a commitment because it feels exciting or reassuring in the moment. Later, that same
commitment can feel like one more thing closing in. Staying busy and upbeat can also make it easy to

outrun disappointment or worry without actually dealing with it.



What helps is picking a few priorities and deciding what “done” looks like before something new grabs
you. Keep the structure light but real: choose the next step, set a reminder, and check in before
changing course. When your energy drops, ask whether the choice is truly wrong or whether the first

excitement has simply worn off.

You don’t need to give up curiosity or optimism. The goal is to leave some room for discovery while
protecting enough time, rest, and attention for your choices to grow. That’s when your hope becomes

more than a quick lift—it helps you stay open without losing your footing.

CHAPTER 02

A closer look at you

You tend to notice what could happen next. One conversation can spark three new ideas. A dull plan
can turn into something better. A stuck group may start moving once you name an option nobody else
has considered. You bring lively attention to people and ideas. You're often willing to make the first

move, connect subjects that seem unrelated, and make an ordinary moment more interesting.

That visible energy is only part of you. Underneath it, you have strong private standards about what
feels honest, humane, and worth supporting. You can adjust to different people and settings without
wanting to lose yourself in them. Being flexible doesn’t mean you have no firm beliefs. It means you

want to find a way forward that still feels true to you.

You're drawn to movement, variety, and a future with something to look forward to. At the same time,
trust matters more than people may expect from someone who seems carefree and spontaneous. You
may be checking whether people will follow through, whether an exciting opening is actually sound,

and whether you can stay free without leaving yourself exposed.

You often want closeness without giving up personal choice. You may think better by talking with
someone, welcome a reality check, and enjoy working side by side. Still, when a decision mainly
belongs to you, advice needs to stay advice. You want connection, not quiet control passed off as

concern.

You're warm and hopeful, but you also have a strong inner compass. You like freedom and

spontaneity, yet you may put more care into trust and decisions than people notice at first.



Your preferences at
a glance

SO“tude

Think aloud

Each band shows two ends of a preference. Neither end is better. The size and overlap are not
compatibility scores. Full explanations follow in your personality reference.



CHAPTER 03

How you get people
and ideas moving

You're often good at making an idea feel possible. You don’t come up with ideas just to have more
ideas. You notice a direction, explain why it might matter, and help other people imagine themselves
taking part. When a group is stuck looking at something the same old way, you may be the person who

says, “What if we looked at it this way?” That can change the whole mood.

You're also good at bringing people into the conversation. When a setting feels safe, you may make the
first move, and your open energy can help other people relax. You might notice who hasn’t spoken,
draw out a quieter thought, or connect two people who could help each other. Your social energy isn’t

only about being lively. It can make an idea feel shared instead of lonely.

You naturally look for what an event means. If someone tells you what happened, you may wonder
what it says about a larger pattern, a relationship, or the choice in front of them. This helps you see
themes and options that aren’t obvious at first. You can help someone move from “This went badly” to

“What does this show us about what we need next?”

You're also willing to adjust. You may change the plan when a better option appears, find your own
method instead of following rigid steps, or explain the same idea differently for a different group. That
can make you resourceful. You don’t need every detail settled before you begin. One workable first

move is often enough to get things going.

Your care often comes with action. When someone is struggling, you're likely to acknowledge how hard
it is and then look for something that could help. You may say, “I can see why this hurts. Let’s think
about what might help now.” That treats the person as capable instead of turning them into a problem

you need to rescue.

You're often able to regain momentum after a disappointment. You look for a better angle, another
route, or an option nobody has tried yet. That doesn’t mean the loss doesn’t matter. It means you're

good at keeping one closed door from becoming the whole story.



People may miss how much judgment sits underneath your flexibility. You can enjoy something new
and still care deeply about loyalty, fairness, and whether something feels false. You may bend a rule
when the situation clearly calls for it, then become much firmer when trust or safety is at stake. Your
strength isn’t that you're open to everything. It’s that you pay attention to the actual people and

circumstances before deciding what fits.

CHAPTER 04

How you think and
make decisions

Your thoughts often come as connections instead of a neat, straight line. You may start with one idea,
notice how it links to another, and discover what you really think while you explain the link. Talking
isn’t always how you present a finished opinion. Sometimes it’s how you figure out the opinion in the

first place.

You usually want the main idea first. Before you get buried in examples or instructions, you want to
know what something means, where it could lead, and why it matters. Once the overall shape makes
sense, the details are easier to use. A practical example can still help, especially when a decision feels

uncertain, but it usually works best after you understand the point.

You may ask several questions in a row: “What else could explain this? What happens if we change that
part? Who does this affect? Is the usual rule actually helping here?” You're not always rejecting every

answer. You may simply be keeping the picture open long enough to find a better one.

Because you follow connections, you may move through several subjects without feeling scattered. To
you, each subject holds part of the meaning. Someone else may hear detours while you're trying to
show how everything fits together. It can help to name the main point first: “The short version is this.

I'm bringing up the other parts because they affect it.”

You often like talking through a choice with someone, but that doesn’t mean you want that person to
choose for you. Conversation helps you test your judgment. Someone you trust may notice a result you
missed or help you hear your own preference more clearly. After that, when the choice mainly affects

you, you usually want the final call to stay yours.



You're often comfortable making a choice that works for now and adjusting later. Waiting for perfect
certainty can feel like losing useful time. Still, you're not careless by nature. When something affects
trust, safety, or people who depend on you, you may want to check more carefully and make the

expectations clearer.

You may hold several thoughts at once. You can feel excited about what might go well, worried about
what could go wrong, and determined not to let caution make the whole possibility smaller. Because of
that, you may look confident while quietly weighing more than people realize. Your best decisions

don’t silence hope or caution. They let both have a say.

CHAPTER 05

What keeps you
engaged

You're motivated by energy, meaning, and the feeling that life is moving forward. Variety matters
because too much repetition can make life feel smaller. But something new isn’t always enough by
itself. You want projects, experiences, and relationships to connect with something real, such as an

honest conversation, a useful change, a shared possibility, or a result you can actually see.

You're likely to feel most engaged when you have room to explore. A fixed method can feel too tight
when the goal is clear and the situation leaves room for judgment. You want to understand the
purpose, then find a way that fits your mind and the people involved. You’re more willing to accept

structure when it protects something important instead of simply demanding that you follow orders.

Personal freedom matters because your choices need to feel like your own. You can listen carefully,
discuss the options, and still resist being pushed toward something that doesn’t fit your values. That
doesn’t mean you refuse to work with people. You just need to stay connected to your own judgment.
“T've heard you, and I'm going to decide this part myself” may be closer to your real position than

people expect.

People and values are part of how you decide what makes sense. Logic and results still matter, but they
aren’t the only test. You may ask whether a choice is fair in this situation, whether it respects the
person involved, and whether you could honestly stand behind it later. That’s why the fastest or most

efficient answer may still feel wrong to you.



You also enjoy having your contribution noticed. Recognition can matter because it tells you that your
thought, effort, or care actually reached someone. That doesn’t mean you need constant applause. One
specific comment may be enough: “That connection you made helped us see the problem differently.”

Honest, accurate appreciation means more than empty praise.

Finishing one goal may quickly make you think about the next one. That gives you drive and keeps new
ideas coming, but it can also make it hard to stop and enjoy what you've completed. Something can be

worth appreciating even if it doesn’t lead straight into the next adventure.

Deep down, you don’t want freedom at any cost. You want a lively life that still feels honest. You want
closeness without feeling trapped, and hope that holds up when it meets reality. You want room to
change your mind without turning against yourself. You also want enough trust around you that

caution doesn’t have to take over.

CHAPTER 06

What happens when
pressure builds

When everyday pressure builds, you often get more active. You may start several tasks, make a plan,
contact someone, explain the problem from five angles, or search for a more hopeful way to see it.
Action can help you feel free again. If you can create movement, the situation feels less like it’s closing

in.

The problem is that all this activity can hide how strained you feel. More talking, more options, quick
subject changes, and sudden excitement about a new possibility may look like confidence from the
outside. Inside, you may be trying to get away from a disappointing fact, an unclear risk, or the feeling

that you're trapped.

You might also start checking more than usual. You may replay a conversation, wonder whether
someone is reliable, ask for reassurance, or worry that you missed an important detail. This can
happen right alongside your optimism. One part of you says, “There’s another way through.” Another

asks, “But is it safe to trust this?” Neither part is fake. Both are trying to protect something important.



One early sign is that every option feels urgent, but none feels solid. That’s often a cue to narrow things
down. You don’t need to solve everything at once. It can help to name the hard fact plainly: “This part
is disappointing, and I can’t fix it yet. I can still choose the next step.” That gives reality a place without

treating it like a permanent verdict.

You tend to do better with calm structure than with tight control. A short list of one or two next moves
may help more than a perfect master plan. Clear expectations, someone dependable to contact, and

room to choose your own method can help you settle without making you feel boxed in.

When someone is supporting you, understanding plus movement is often the best place to start: “I can
see why this has you wound up. Do you want help sorting through the options?” If the person takes
over right away, you may defend your independence. If the person only offers sympathy with no path

forward, you may feel stuck. You can want both care and useful action.

A pause can help when you're overwhelmed or when an ordinary conversation has become controlling.
Taking time to think is not the same as dealing with danger. If someone is threatening you, forcing
you, or making you unsafe, focus on safety and outside support. You don’t need to explain yourself
perfectly or return to the conversation. In an ordinary conflict, though, saying when you’ll come back

to the topic can keep a pause from turning into more uncertainty.

Your optimism works best after you've admitted what hurts. Let the disappointment, fear, or
frustration register before asking what could get better. Hope isn’t weaker when it makes room for the

truth. It’s easier to trust.

CHAPTER 07

How you connect
and handle conflict

You tend to show care through words, attention, invitations, and involvement. You may send an
encouraging message, share a thought that reminded you of someone, or invite a person into an idea
or activity you're enjoying. Regular contact can help you feel connected. You often enjoy doing things

together, but you still need some uninterrupted time and personal freedom.
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Being understood means more than hearing someone repeat your main point. You often want the
person to understand what you meant, why you chose those words, and what possibility you were
trying to reach. “I get the basic point” may not feel like enough if the missing detail changes the whole

meaning for you.

You notice the mood between people. You may pick up on a warmer tone, a flat reply, or someone
suddenly closing off. This can help you repair a problem early, but it doesn’t mean your reading is
always right. When you aren’t sure what something means, it’s safer to ask than to fill in every blank:

“Did that land badly, or are you just tired?”

You may share personal thoughts while still protecting the most tender part. It can be easier to explain
what you're thinking than to say, “I'm worried you’ll see me as difficult,” or “I need reassurance before
I can look on the bright side.” A clear request can keep the other person from having to guess. You

might say, “I want to talk this through, but I still need the final decision to be mine.”

When you're upset, you often want someone nearby without having them crowd you. You may
appreciate the person staying connected while giving you room to think. A useful offer might sound
like, “I'm here. Do you want me to listen, help sort it out, or just sit nearby?” That leaves space for what

you actually need.

You usually respond well to encouragement that includes a useful possibility. “You'll be fine” may feel
too thin, especially when something is truly hard. “This is rough, and there may be another route we

haven’t tried yet” gives you both honesty and hope.

Feedback works best when it’s specific and respectful. You can handle hearing what needs to change,
especially when the details give you something useful to work with. What tends to make things worse
is acting as if your intentions don’t matter, insisting there’s only one acceptable method, or turning a
correction into a judgment about who you are. You’re more likely to hear useful criticism when it

leaves room for your judgment.

In conflict, you often prefer to bring up the issue while it’s still clear enough to discuss. You can be
direct without wanting to be harsh. You may protect the connection with a short opening, then get to
the point: “I care about us, and I need to talk about what happened.” If the conversation starts to feel
trapping, cruel, or overwhelming, you may explain too much, dodge the point, or try to escape. That’s a

sign the exchange needs more safety and steadiness, not more pressure.
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Repair usually needs two things: understanding and a real change you can see. It’s good when warmth
returns, but you may still wonder what happened and whether the same pattern will repeat. An honest
acknowledgment followed by action may feel more real than words or promises alone. Once the lesson
is clear and something has truly changed, you're usually ready to move forward instead of keeping the

conflict alive.

CHAPTER 08

What makes life feel
good

You're likely to enjoy life most when it has movement without turning into chaos. You need enough
variety to feel awake, enough meaningful connection to feel grounded, and enough freedom to follow
an unexpected opening. A life built entirely around repetition may feel safe for a while, then start to

feel narrow.

Your happiest days may include a good conversation, a new idea, a change of scenery, or a plan that
becomes more interesting than expected. You don’t need every moment to be exciting. Familiar people
and routines can be comforting, especially when you trust them. What matters is knowing that life can

still open up in new ways.

You may especially enjoy experiences where ideas become real and shared. You might develop a
possibility, bring people together, try a fresh approach, or turn a vague hope into a workable next step.
The result matters, but so does discovering it along the way. You want the process to feel alive, not like

a tunnel you have to crawl through before you reach the finish.

You may need to protect quiet enjoyment from your own urge to keep moving. After a success, let
yourself have the success. Notice what went well before asking what comes next. After a
disappointment, let the loss be real before turning it into a lesson. Your ability to find a new angle is

valuable, but not every feeling has to become useful right away.

The people around you matter a lot, but your life shouldn’t require you to be available every minute.
You need room for your own decisions, private thoughts, and time that isn’t shaped by someone else’s
expectations. Your freedom isn’t a rejection of closeness. It helps you bring your real self into close

relationships.
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A satisfying future for you probably isn’t one fixed destination. It’s more likely to be a life with
meaningful relationships, room for new directions, and enough trust that you don’t have to choose
between adventure and security. You can keep growing without treating your current life like

something you need to escape.

Your hope is strongest when it isn’t blind cheerfulness. It comes from believing you can face reality
without giving up on what might still be possible. You can notice what hurts, question what doesn’t fit,
stay loyal to what feels true, and still look ahead with real interest. You seem most at home when you

can stay open and lively while keeping your feet under you.
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Your love languages

Based on your personality, these are the ways you may most appreciate being shown

love.

The order is a starting point for a conversation, not a measure of how much love you

need. A lower place does not mean you dislike that kind of care.

These are suggestions based on your personality, not a definite ranking. Your experiences

and personal preferences matter too. If something doesn’t fit, trust what feels right to you.

Physical Touch and Receiving Gifts in particular can be shaped by culture, family norms,
personal experiences, comfort and boundaries, and individual preferences, so those two

rankings may be a little harder to predict accurately.

Alex
1. Quality time
2. Words of affirmation
3. Physical touch
4. Receiving gifts

5. Acts of service

Look at your first two and think of a time when someone showed you care in that way.
What made it matter? You might say, “I really appreciated that. I’d love more of those
moments.” If another kind of care matters more to you, say so; your own experience

helps make this useful.

14



This order is about receiving love. How you usually show love may be different. Ask the
other person what feels meaningful to them instead of assuming it is the same for both of

you.

What do these mean?

Words of affirmation
Specific words of appreciation can help you know what someone values about you.
Hearing what they noticed, why it mattered, or what they enjoy about being with you

may feel especially meaningful.

Quality time
Time together may matter most when you have each other's attention. A conversation

without distractions, a familiar activity, or a little unhurried company can make that time
feel shared.

Physical touch
Affectionate touch can help express closeness when it is welcome to both people. A hug,
holding hands, or sitting close can matter; asking and noticing comfort remain part of the

carc.

Acts of service
Practical help can communicate care when it addresses something that matters to you.
Taking on an agreed task or following through on an offer may mean more than a grand

gesture.

Receiving gifts
A thoughtful gift can show that someone remembered you or noticed what you enjoy. Its
meaning may come from the attention behind it, such as choosing something connected

to a shared moment.
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A REFERENCE TO RETURN TO

Your personality reference

Your full set of personality preferences, with the same positions and explanations as your online maps.

Neither end is better. A missing position means there is not enough information to place it.

Recharging
Time alone <> Time with people

o

You are often renewed by lively conversation, shared ideas, and emotional exchange, while still valuing some time alone.

Starting conversations

Wait for an opening <> Make the first move

o

When a setting feels friendly, you are likely to open conversations readily, especially when an idea or person catches your interest.

Social circle

A few close connections «> A wider circle

o

You are likely to enjoy a wide range of connections while still investing deeply in a smaller trusted circle.

Outward energy

Low-key <> Animated

o

Your enthusiasm is likely to show through animated conversation, quick engagement, humor, and visible interest.

Social setting

Quiet and unhurried <> Lively and active

o

You are likely drawn to social settings with movement, variety, and plenty to notice, though a meaningful quiet conversation can also appeal.

Learning something new
Start with an example <> Start with the big idea

o

You often want the larger idea, possibility, or meaning first, then use examples to make it concrete.

First thing you notice

Specific details <> The overall pattern

o

You are likely to notice what a situation could mean or become before focusing on each individual detail.
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Trying an approach
Use what has worked < Try a new approach

o

When a workable alternative is available, you are usually tempted to explore the fresher or more promising approach.

Following your curiosity
Dig into one subject <> Explore many subjects

o

You are likely to follow several connected interests, enjoying the links between ideas rather than staying with only one narrow subject.

An open question

Settle on an answer <> Keep exploring

o

A workable answer may open more questions for you; you often enjoy examining other possibilities before closing the inquiry.

Planning the next move

Near-term needs <> Long-term possibilities

o

You are likely to picture what a project could become and then work back toward an immediate step.

Your first consideration
People and values <> Logic and effectiveness

o

You tend to notice personal values, meaning, and the people affected before settling on what will work most efficiently.

Making an exception

Look at the situation <> Apply the same rule

o

You are likely to ask whether the circumstances justify an exception rather than treating a shared rule as sufficient by itself.

Thinking through a choice

Work it out privately < Talk it through

o

You often develop important choices by talking them through, using conversation to discover what you think and to hear another perspective.

An uncertain choice

Weigh it longer «» Choose and adjust

o

When neither option is perfect, you are often inclined to choose a workable direction and adjust as new information appears.
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Making plans

Keep options open «<» Decide ahead

o

You generally prefer leaving room for possibilities and deciding some details closer to the moment rather than settling the whole day in advance.

Timing
Flexible windows «» Specific times

o

You are likely to prefer flexible time windows, keeping only the important fixed points firmly arranged.

Changing plans

Keep the existing plan <> Take the better opening

o

A promising new opening can make you willing, and sometimes eager, to revise a flexible plan after considering who it affects.

Several tasks

Finish one first <> Move among tasks

o

You are likely to enjoy moving among several active tasks when each offers a different idea, person, or kind of energy.

Your surroundings

Usable is enough <> A place for everything
O

You are likely to value enough order to find what you need, without needing every item or activity to follow a fixed arrangement.

Variety and routine

Enjoy the familiar rhythm <> Want more variety

o

Too much repetition can feel limiting, so you are likely to want variety while keeping a few familiar anchors.

Following a method

Give me clear steps <> Let me find my way

o

You generally want the goal and reason to be clear, then prefer room to discover a personal way of getting there.

Knowing when it is done
Good enough for its purpose < Keep refining

o

You are likely to refine work when the improvement matters, but often prefer moving forward once it serves its purpose rather than polishing

without end.
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What feels rewarding

Enjoying the process <> Reaching the goal

o

You can enjoy the experience of exploring and creating, but a visible result helps the effort feel worthwhile and real.

Recognition
Private satisfaction < Visible acknowledgment

o

You are likely to appreciate having your energy or contribution noticed, especially when recognition confirms that it helped people or moved

something forward.

Learning by doing
Try it and learn <> Understand before trying

O

You often learn by trying an early version and discovering what you need along the way rather than building a complete model first.

A competing pull

Make room for what I want «» Do what I feel I should

o

You tend to protect room for personal desire and may question an obligation that feels optional, restrictive, or disconnected from meaning.

A next goal

Enjoy where I am <> Reach for the next goal

o

After something goes well, you are likely to feel energized by another possibility or challenge rather than staying with the finished achievement for

long.

What stands out first

What could go well <> What could go wrong

O

You tend to notice what could work first, while still keeping an eye on possible problems.

A fallback plan

Figure it out as needed <> Prepare a backup

o

You may appreciate a simple fallback when it is easy to use, but too much preparation can feel like it limits your freedom.

An uncertain judgment

Settle it for myself «<» Check with someone

o

When doubt lingers, talking it through with someone you trust may help you test the possibilities and feel more settled.
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Advice from authority

Try the guidance first <> Question it first

o

You are likely to examine advice for yourself rather than follow it automatically, especially when the reasoning or purpose is unclear.

Finding your words
Think before speaking <> Think by talking
o

You often discover and sharpen your thoughts by saying them aloud, following connections as they appear.

How much you explain

Give the short version <> Give the background

o

When something matters, you may give the background and connections around it so the listener understands what it means to you.

Following a topic

Stay on one thread <> Follow the connections

o

You naturally follow interesting links between topics, allowing a conversation to move through related ideas and possibilities.

Telling a story

What happened <> What it means

o

You are likely to focus on what an experience means, what it reveals, and where it might lead, while still using events as a starting point.

Getting to the point

Ease into the point «<» Say it plainly

o

You may give a clear point after a brief lead-in, especially when you want to protect the connection or keep the exchange open.

Reassurance around a message

Just the message <> Add care and reassurance

o

You tend to add care and reassurance around a difficult message so the other person knows the relationship still matters.

Personal disclosure

Keep it private <> Share it openly

o

In a comfortable exchange, you are likely to share personal thoughts readily and use openness to create connection.
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In a conversation

Focus on what is said <> Notice how it feels

o

You are likely to notice how the conversation feels between people, including shifts in warmth, energy, and emotional openness.

Checking in
Space between check-ins <> Frequent check-ins

o

You may enjoy regular contact and small signs of connection, while still wanting enough room for your own interests and movement.

Spending free time

Separate activities <> Do things together

o

You are likely to enjoy shared plans and experiences, especially when they feel lively or meaningful, without wanting every free moment scheduled

together.

Feeling connected

Doing something together <> Talking personally

o

Personal conversation may be a strong route to closeness for you, though shared adventures and activities can also make connection feel alive.

Expressing affection

Show it quietly «» Put it into words

o

You are likely to make care visible through affectionate words, encouragement, and telling people what you appreciate about them.

Feeling understood

The main idea is enough <> The nuance matters

o

You may want people to understand not only what you said but also your intention, meaning, and the possibilities you were trying to express.

Beginning to trust
Give trust early <> Build trust gradually

o

You may begin with openness toward a promising person and let experience refine your trust rather than waiting for a long record first.

What reassures you

Warmth and intentions <> Consistent follow-through

o

Warm intentions and dependable action both matter to you; care may draw you in first, while follow-through shows whether the connection is

solid.
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An ambiguous comment

Take the words as said <> Look for a deeper message

o

You may wonder what someone means beneath an unclear comment, especially when the relationship matters, while still considering the words

themselves.

Knowing the bond is okay

Assume it unless told otherwise <> Like to hear it explicitly

o

You may appreciate clear reminders that a connection is okay, particularly when contact or tone has changed, even if you can also rely on an
established bond.

Showing uncertainty

Let someone see it early <> Keep it private at first

o

You may share uncertainty while you are still exploring it, especially with a trusted person, but you may also reframe or organize it before

revealing the harder parts.

The support you offer

Hear the feeling <» Work on the problem

o

You tend to look for a useful way forward while still recognizing that the feeling matters.

How you encourage

Stay with the hard part <> Offer a hopeful angle
o

You often encourage someone by helping them see another option, a possible next step, or a reason not to give up.

Offering help

Wait to be asked < Step in early

o

When a need is visible, you are inclined to offer involvement rather than wait silently for a formal request.

How involved you get

Ofter a little support <> Get closely involved

o

You can become closely involved when the problem feels meaningful, but you may prefer to contribute momentum or ideas rather than carry the

whole process.
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What your care emphasizes

You are accepted <> You can improve this

o

Your care often includes encouragement to make things better, while still trying to keep the person from feeling judged or boxed in.

The support you want

Listen and understand <> Help me solve it

o

When upset, you may appreciate understanding but often become ready for a useful perspective or next step fairly quickly.

Company when upset

Give me some space <> Stay close to me

o

You may find nearby company, conversation, or a steady check-in helpful while still needing room to think and move at your own pace.

Asking for help

Try on my own first <> Ask early

o

You are inclined to bring someone in once a problem is clear, especially when conversation could open options or reduce uncertainty.

Letting others know

Hope they notice <> Say what I need

o

You can put a need into words, especially when directness will keep the situation moving, though you may sometimes signal it through tone,

energy, or hints first.

Unexpected help

Welcome the involvement <> Ask me before stepping in

o

You may welcome spontaneous help when it brings energy or relief, but you still want the chance to shape how it enters your task.

Encouragement you want

Acknowledge the difficulty <> Help me see a hopeful angle
o

When discouraged, you often welcome help finding a possibility, a different meaning, or a way forward, provided the difficulty is not dismissed.

A competing request

Adjust to the other person < Protect my preference

o

You can adjust readily when the choice keeps connection or preserves freedom, but you are less likely to yield when the request feels controlling or

false to your values.
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Access to your time

Stay easy to reach <> Protect uninterrupted time

o

You tend to stay fairly reachable and may enjoy spontaneous contact, while still needing selected periods to gather yourself or focus.

Personal decisions

Work them out together <> Keep the final say

o

For choices that mainly affect you, you usually want strong input from others to remain advice rather than shared control of the final decision.

Trying to influence

Invite and suggest <> Press for a direction

o

You tend to make an engaging case for a direction and keep the possibility alive, though you may soften pressure to preserve goodwill and choice.

Taking the lead

Let someone else start <> Step up and direct

o

When a group lacks direction, you are inclined to generate a starting point, connect people, and get movement going.

A small disagreement

Let it pass for now <> Bring it up

o

You are likely to mention a real issue when naming it could improve the situation, though you may first try humor, reframing, or a lighter route.

When to talk it through

Take time first <> Talk now

o

You often prefer to talk while the issue is still understandable and can be moved toward a better outcome, but you may ask for a short pause if the

exchange feels trapping.

A disputed preference
Compromise readily <» Hold my ground

o

You can hold a values-based preference while remaining open to a different angle, especially when the discussion still feels respectful and alive.

Showing irritation

Keep it contained <> Let it show

o

Your annoyance may become visible through impatience, humor, tone, or a quick change of energy rather than a fully contained response.
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Testing an idea

Avoid a debate <> Enjoy the back-and-forth
o

You may enjoy lively disagreement when it opens ideas and stays personal rather than hostile.

The first goal

Lower the tension <> Settle the issue

o

You tend to want the actual issue clarified while keeping the emotional atmosphere workable, rather than soothing the tension without addressing

what happened.

Giving feedback

Start with what works «> Start with what to change

O

You tend to notice what is promising first and then suggest changes that could help it become more effective. Your feedback is likely to stay

encouraging, especially when you can connect the improvement to a meaningful possibility.

Receiving feedback

Encourage me first <> Give me the specifics

O

You are likely to appreciate feedback that gets to a useful improvement fairly quickly, especially when it respects your intentions and leaves room

for your judgment. Clear detail helps you turn an idea into something more workable.

Finding your way back

Find warmth again <> Understand what happened

o

Once the immediate tension has eased, you may want to understand what happened before acting completely warm again. A clear explanation helps

you know whether the issue is actually resolved rather than merely covered over.

What makes repair feel real

Words that acknowledge it <> A change I can see

o

You are likely to want both an honest acknowledgment and some sign that the situation will be handled differently. Words help you feel
understood, while follow-through helps the repair feel dependable.

Revisiting a settled issue

Leave it behind <> Understand it more deeply

o

You may return to a settled disagreement when it seems to reveal a useful pattern or unresolved meaning. You are less likely to revisit it simply to
keep conflict alive; the point is to understand what can be learned and then move on.
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Showing feelings
Keep them inside <> Show them openly

o

Important feelings are likely to show in your words, energy, expressions, or enthusiasm, especially with people you trust. You may make emotion

visible because sharing it creates connection and helps the conversation feel alive.

Making sense of a feeling

Step back and analyze <> Stay with the feeling

o

You often seem likely to experience a feeling first and then make sense of it through conversation, meaning, or a new perspective. Understanding

can come through staying connected to the emotional experience rather than analyzing it from a distance immediately.

A disappointing experience
Stay with the disappointment «» Look for a better angle

o

After disappointment, your first impulse is often to look for another path, a useful meaning, or a future possibility. This can help you recover

momentum, though it works best when you first give the loss enough acknowledgment to register.

Under ordinary pressure

Pause and regroup <> Move into action

o

When ordinary demands build, you are likely to seek movement: start a task, make a plan, contact someone, or find a way to create momentum.

Action can restore a sense of freedom and make pressure feel less enclosing.

Coordinating work

Give me my part <> Work closely together

o

You are likely to enjoy staying in contact while a shared task develops. Talking through ideas, sharing momentum, and adjusting together can feel

more natural than working in isolation after the roles are assigned.

Your preferred contribution

Develop the possibilities <> Make the plan workable

o

You are likely to be drawn first to imagining what a project could become, connecting ideas, and helping others see the possibilities. Practical

planning matters more when it serves an inspiring purpose than when it is the main attraction.

A group agreement
Support the shared direction «<» Challenge the assumptions

o

You will often support a promising shared direction and help the group build energy around it. You may still raise questions when something feels

unsafe, unclear, or inconsistent with the larger purpose.
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When you lead

Give people room <> Give clear direction

o

You are likely to give people room to choose their method while naming the result and purpose you care about. Light check-ins can help keep the

work connected without taking away initiative.

A shared challenge

Work toward a shared win <> Enjoy a friendly contest

o

A friendly contest may make an activity more lively when the atmosphere remains playful and the shared purpose is intact. You may enjoy the

energy of a challenge without wanting competition to damage connection.

Fitting in
Feel part of the group <> Keep my distinct identity

o

You are likely to want your individual voice, values, and way of contributing to remain visible even when you belong to a group. Feeling accepted

does not require you to become interchangeable with everyone else.

Across different groups

Keep the same presentation <> Adapt to the setting

O

You are likely to adjust your tone, stories, energy, and examples to fit the people and setting. This can help others feel engaged and understood

while still leaving a recognizable warmth and personality underneath.
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